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Committee on Workforce Innovation Meeting 

Thursday, July 31, 2025, at 11:00 a.m. 
 

Join on your computer or mobile app 
Click here to join the meeting 

 
Meeting ID: 213 196 036 838 8 

Passcode: uL9nt7f2 
 

Or call in (audio only) 
+1 803-400-6195 

Phone Conference ID: 366 758 785# 
 
 

AGENDA 
 
 

I. Welcome and Opening Remarks ...................... Dr. Windsor Sherrill, Committee Chair 

II. Approval of May 7, 2025, Meeting Minutes* .............................................. Dr. Sherrill 

III. SC Career Readiness Program Update .............................................. Ms. Nina Staggers 

IV. Discussion on Committee Priorities.............................................................. Dr. Sherrill 

a. Explore how to maximize K-12 Youth Resources 

b. Catalog of promising practice and models for removing obstacles 

V. Other Business/Adjourn ................................................................................ Dr. Sherrill 

https://teams.microsoft.com/l/meetup-join/19%3ameeting_ODEyZjE1NWUtYWQ5ZC00MTRmLWI2ZmEtYzNmMDIzMDM0MDIy%40thread.v2/0?context=%7b%22Tid%22%3a%22ad59d44c-216e-4f89-8b7d-0a57cdbdf553%22%2c%22Oid%22%3a%227575a459-a741-4c42-8e96-bfd7613cd347%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_ODEyZjE1NWUtYWQ5ZC00MTRmLWI2ZmEtYzNmMDIzMDM0MDIy%40thread.v2/0?context=%7b%22Tid%22%3a%22ad59d44c-216e-4f89-8b7d-0a57cdbdf553%22%2c%22Oid%22%3a%227575a459-a741-4c42-8e96-bfd7613cd347%22%7d
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Members Present: Members Absent: 
Dr. Windsor Sherrill*, Chair  Ms. Susan H. Cohen  
Col. Craig Currey Mr. George Patrick “GP” McLeer, Jr.  
Dr. Tim Hardee Mr. Tyler Servant 
Mr. Jay Holloway Sen. Ross Turner  
Ms. Felicia Johnson  
Ms. Elaine Morgan  
  
 
Welcome and Opening Remarks ................................ Dr. Windsor Sherrill, Committee Chair 
Dr. Windsor Sherrill, Workforce Innovation Committee Chair, called the meeting to order at 11:00 
a.m. A quorum was present. 
 
Approval of February 6, 2025, Meeting Minutes* .................................................... Dr. Sherrill 
Col. Craig Currey motioned to approve the February 6, 2025, meeting minutes. The Committee 
unanimously approved the meeting minutes. 
 
Committee Priorities Review .................................................................... Mrs. Pamela H. Jones 
Mrs. Pamela Jones reviewed the priorities outlined in the State Workforce Development Board 
(SWDB) Strategic Plan by program year and provided updates on the progress of each priority. 
 

Workforce Innovation Committee 

Priority Progress Planning 
Year 

Explore how to maximize youth 
employment resources. 

- Staff are communicating with Regional 
Workforce Advisors and community 
leaders to increase awareness of programs 
and resources available. 

- Staff will be communicating with the 
Coordinating Council for Workforce 
Development on how to maximize their 
online tool for resources and career 
pathway information. 

2025 

Collect and distribute a catalog of 
promising practices and models 
for removing obstacles, primarily 
related to transportation, 
childcare, and housing. 

- Staff are currently researching models for 
removing barriers to employment that can 
be easily replicated in other areas. 

2025 

Funding to implement models for 
removing barriers. 

- Staff are currently engaging in research 
and discussions with community leaders 
and subject matter experts on how funding 
could be best utilized. 

2025 
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Priority Progress Program 
Year 

Evaluate the need and feasibility 
of a statewide electric vehicle 
workforce collaborative. 

- Staff participates in the Southeastern 
Regional Electric Vehicle Collaborative, 
where they receive updates that can be 
shared with the state system. 

- Staff are collaborating with other state 
agencies and employers to learn more 
about the training needed in the 
infrastructure, energy, and advanced 
manufacturing sectors. 

2026 

Promote the SC Professional 
Skills Credential, developing 
attainment goals. 

- Staff are working with partners to identify 
additional locations where the assessment 
can be provided. 

2026 

 
EmpowerU: Futures Unlocked Initiative....................................................... Ms. Nina Staggers 
Ms. Nina Staggers, Assistant Executive Director for Workforce Development, presented a final 
report on EmpowerU: Futures Unlocked Career Exploration Pilot, a structured career exploration 
program that combines classroom instruction with virtual reality technology to prepare 
incarcerated youth for employment, education, and other opportunities upon release. This program 
was a collaboration between the Department of Juvenile Justice and the Upstate Workforce Board. 
 
Participants attended various career development workshops and completed an action plan 
outlining their educational and occupational goals upon release. Fifteen participants out of 31 
graduated from the program. 
 
Staff will continue to review these results, implementing the lessons and best practices learned to 
develop future programs. 
 
Other Business/Adjourn .............................................................................................. Dr. Sherrill 
Dr. Sherrill reminded Committee members that the next SWDB meeting will be held on Thursday, 
June 19, 2025, at 11:00 a.m. Members are encouraged to attend in person. 
 
Part one of the SC Works Information Session, titled “Beyond the Record,” is scheduled for 
Tuesday, June 3, 2025, at 2:00 p.m. This discussion will explore the challenges and opportunities 
facing justice-involved individuals, as well as the future of South Carolina’s reentry workforce. 
 
Part two of this session will take place on June 10, 2025, at 2:00 p.m. and will feature several 
successful nonprofit reentry programs. 
 
The meeting was adjourned at 11:47 a.m. 
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Artificial Intelligence Usage: To safeguard the privacy and confidentiality of our conversations, we do not permit the 
use of AI bots in virtual meetings. If an attendee is identified as an AI bot, then it will be removed from the meeting. 
Thank you for your understanding and cooperation.
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I. WELCOME AND OPENING REMARKS

II. APPROVAL OF MAY 7, 2025, MEETING MINUTES*

III. SC CAREER READINESS PROGRAM OVERVIEW

IV. DISCUSSION ON COMMITTEE PRIORITIES 

V. OTHER BUSINESS/ADJOURN
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2014 2018 2019 2023

Timeline of Activity 

State law passed 
requiring all 

eleventh graders 
to take a career 

readiness 
assessment. 

2015
DEW requested 

funding to 
administer career 

readiness 
assessments to 

jobseekers 
through SC 

Works. 

SC awarded 
contract to WIN 

Learning to 
provide career 

readiness 
assessments to 
eleventh graders 
and jobseekers 

through SC 
Works. 

DEW partnered 
with WIN 

Learning to create 
the SC 

Professional Skills 
Credential.

Launch of SC 
Career Readiness 

Program in 
partnership with 
WIN Learning. 

2016
South Carolina 

became the first 
state to have all 

its counties 
certified as ACT 

Work Ready 
Communities. 

Program paused from 
2021 to 2023.

ACT WorkKeys was the recognized career 
readiness assessment until 2018.

*Dates are approximate. 



SC Career Readiness Program

A common language and common measure for the 

South Carolina workforce. WIN Learning. 

WIN Job 
Analysis

WIN 
Courseware

WIN 
Assessments 
& Credentials 



WIN Job Analysis

Text Here

• Helps employers identify the WIN Learning Work Ready Academic Skills, 

Digital Skills, and Essential Soft Skills needed by new and existing workers for 

job entry and advancement. 

• A job analyst tours the work environment, collects job related data and 

documents, interviews incumbent workers, observes subject matter experts 

(SMEs) perform job tasks, and facilitates group sessions to assist the SMEs in 

identifying the WIN Learning Work Ready skill areas and skill levels used on 

the job. 

• A Job Analysis Report (JAR) is developed and documents the WIN Learning 

skill areas and Achievement Levels required for entry into the job. 

• WIN Learning credentials combined with the job analysis help employers make 

informed recruiting and hiring decisions. 



WIN Assessments & 
Credentials

• The SC Career Readiness Program provides access to six (6) different 

assessments and related credentials:

• Work Ready Math

• Work Ready Reading

• Work Ready Data

• Digital Skills 

• Essential Soft Skills

• Professional Skills*  



Work Ready 
Credentials



Digital 
Literacy 
Credential



Essential 
Soft Skills  
Credential



Professional 
Skills 
Credentials



Professional Skills 
Credential

• Combination of WIN Essential Soft Skills and WIN Digital Skills 

Credentials 

• Jobseekers take both assessments in one session to earn the 

Professional Skills Credential 

• Customized for South Carolina in support of a SWDB initiative to 

create a South Carolina soft skills credential 

• Credential launched October 2023

• More than 300 total credentials awarded 



Achievement Levels

Text Here

• The Academic Skills Assessments have 

four Achievement Levels (2, 3, 4, and 5) 

that each correlate to an O*NET Job Zone. 

• Each of the five Job Zones represents a 

group of occupations based on the 

education, training, and experience 

required, with Job Zone 1 occupations 

requiring the least amount of education 

and experience, and Job Zone 5 

occupations requiring the most.

• The Achievement Levels are aligned to the 

job functions and skills identified through 

the WIN Job Analysis. 



Text Here

WIN Courseware



Text Here

WIN Courseware



Text Here

WIN Courseware



Program 
Benefits

WIN Learning credentials offer benefits for 

both employers and job seekers.

• For employers, these credentials validate 

the skills and knowledge of potential 

employees, streamlining the hiring process 

and ensuring a workforce with the 

necessary competencies. 

• Job seekers benefit by gaining a tangible 

credential that proves their skills, helping 

them stand out in the job market and 

boosting their confidence. 

• Provides documentation 

of skills

• Enhances marketability

• Potential for career 

advancement

• Preparation for the 

workplace

Jobseekers

• Validates skills

• Streamlines recruitment 

and hiring

• Reduces training costs & 

time

• Improved workforce 

quality

• Access to a talent 

pipeline

Employers
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Discussion + 
Q&A



Thank You!
Upcoming Meetings and Events:

September is Workforce Development Month
2025 Workforce Development Symposium – 

September 17, 2025
Full Board – December 11, 2025
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